ANNEX 5

CODE OF CONDUCT FOR SUPPLIERS AND
BUSINESS PARTNERS (June 2022)

Preamble

As a responsible group of companies, DKV
MOBILITY GROUP SE (,DKV Mobility Group*,
,DMG") to ethical, legally
compliant and socially responsible corporate
governance. We constantly strive to optimize
the social and environmental conditions of our
business activities.

is committed

The following principles are based on the
principles of the UN Global Compact (UNGC),
the United Nations Guiding Principles on
Business and Human Rights and the
agreements of the International
Organization (ILO). It is understood that we
conduct our business in compliance with laws,
rules and regulations. The Code of Conduct
sets out the moral and ethical values and
requirements that DMG commits itself and its
business partners to uphold. The Code of
Conduct specifies our expectations regarding
the attitude and behavior of suppliers and
business partners.

Labor

The principles are considered the basis for a
successful business relationship between DMG
and its suppliers and business partners. The
suppliers / business partners undertake to
comply with at least comparable standards and
ensure that these are complied with. They shall
provide self-disclosure upon request and make
available all necessary documents. Suppliers /
business partners shall inform DMG of any
event that contradict this Code of Conduct.

We welcome the commitment of suppliers /
business partners who take and implement

PRILOHA 5

ETICKY KODEX PRO DODAVATELE A
POSKYTOVATELE SLUZEB (Cerven 2022)

Preambule

DKV MOBILITY GROUP SE (,DKV Mobility
Group®, ,DMG*) se jako odpovédna skupina
spoleCnosti zavazuje k etickému, pravné a
socialné odpovédnému spole¢nosti.
Neustale se snazime optimalizovat socialni a
environmentalni podminky naSich obchodnich
aktivit.

fizeni

Nasledujici zasady vychazeji ze zasad UN
Global Compact (UNGC), Obecnych zasad
OSN pro podnikani a lidska prava a dohod
Mezinarodni organizace prace (ILO). Rozumi
se, ze své podnikani provadime v souladu se
zakony, pravidly a predpisy. Kodex chovani
stanovuje a etické hodnoty a
pozadavky, které se spole¢nost DMG zavazuje
dodrzovat, stejné jako jeji obchodni partnefi.
Kodex chovani specifikuje naSe ocekavani
tykajici se pFistupu a chovani dodavateld a
obchodnich partnert.

moralni

Tyto zasady jsou povazovany za zaklad
Uspésného obchodniho vztahu mezi DMG a
dodavateli a obchodnimi partnery.
Dodavatelé/obchodni partnefi se zavazuji
dodrzovat pfinejmens$im srovnatelné standardy
a zajistit jejich dodrZzovani. Na pozadani
poskytnou informace o sob& a zpfistupni
vSechny potfebné dokumenty. Dodavatelé /
obchodni informovat
spole¢nost DMG o v3ech udalostech, které jsou
v rozporu s timto kodexem chovani.

jejimi

partnefi jsou povinni

Vitame zavazek dodavatelt/obchodnich

partnert, ktefi pfijimaji a zavadéji iniciativy a
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initiatives and management

accordance with

systems in
industry
standards in the areas of quality, occupational
health and safety, environmental protection and
social as strive for
substitution with sustainable alternatives in
procurement, insofar as this appears possible
and economically sensible.

established

compliance, as well

Suppliers / business partners must ensure
compliance with the principles of conduct listed
here in their own supply chains.

In the event that a version of this Code of
Conduct in a language other than English
exists, the English language version shall
prevail exclusively in the event of disputes
regarding the wording and interpretation of this
Code of Conduct. The same shall apply with
regard to any addenda and supplements to this
Code of Conduct. Any foreign language
versions/translations shall be for convenience
only.

DKV reserves the right to amend this Code of
Conduct, especially in case of changes to
applicable laws and regulations.

DKV

systémy fizeni v souladu se zavedenymi
pramyslovymi kvality,
bezpeclnosti a ochrany zdravi pfi praci, ochrany
zivotniho prostfedi a dodrzovani socialnich
predpisd, nahrazeni
udrzitelnych alternativ pfi zadavani zakazek,
pokud se to jevi jako mozné a ekonomicky
smysluplné.

normami v oblasti

jakoz i usiluji o

Obchodni partnefi musi zajistit dodrzovani zde
uvedeného Etického kodexu ve vlastnich
dodavatelskych fetézcich.

V pfipadé, Ze existuje verze tohoto kodexu
chovani v jiném jazyce nez v angli¢tiné, ma v
pfipadé sport ohledné znéni a vykladu tohoto
kodexu chovani prednost vyhradné anglicka
verze. Totéz plati i pro pfipadné dodatky a
dopliiky tohoto Kodexu chovani. Jakékoli
cizojazyéné verze/preklady slouzi pouze pro
usnadnéni.

Spole¢nost DKV si vyhrazuje pravo na zménu
tohoto kodexu chovani, zejména v pfipadé
zmeén platnych zékon( a predpisu.
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COMPLIANCE WITH LAWS AND
REGULATIONS

The laws and regulations of the respective
applicable jurisdictions shall be complied with.
In the global context, compliance with the
respective applicable export, customs and tax
laws shall be ensured.

NO CORRUPTION OR BRIBERY

Business partners must not engage in any form
of corruption or bribery when dealing with
employees of DMG and its business partners.

PROTECTION OF CONFIDENTIAL
INFORMATION

Business partners shall use and protect any
information in an appropriate manner. They
must ensure that data worthy of protection is
properly collected, processed, secured and
deleted. The privacy of employees shall be
protected. The business partners shall oblige
their employees to protect business secrets.
Confidential content may not be published,
passed on to third parties or made available in
any other way without authorization.

FAIR COMPETITION

All business activities are subject to the rules of
fair competition. Business partners shall
comply with antitrust laws and acts against
unfair competition. Conflicts of interest shall be
avoided wherever possible. Where conflicts of
interest cannot be avoided, they shall be
actively disclosed, and mitigating measures
taken.

DODRZOVANi ZAKONU A PREDPISU

Musi byt dodrzovany zakony a predpisy dané
aktualnim pravnim fadem. V globalnim
kontextu zajisténo
dodrzovani aplikovatelnych
exportnich, celnich a danovych zakon.

musi byt zejména

aktualnich

ZADNA KORUPCE NEBO PODPLACENI
Obchodni partnefi v kontaktu s
pracovnimi DMG a jejich obchodnimi partnery
provadét zadné pokusy o korupci nebo
podplaceni.

nesmi

OCHRANA DUVERNYCH INFORMACI

Obchodni partnefi musi jakékoli informace
uzivat a chranit pfiméfenym zpusobem. Musi,
zajistit, aby udaje podléhajici ochrané byly
fadné zjistovany, zpracovany, zabezpeceny a
byt chranéno soukromi
Obchodni partnefi zavazi své

vymazany. Musi
pracovnika.
pracovniky k zachovani obchodnich tajemstvi.
Dlvérné informace nesmi byt bez povoleni
zvefejiovany, pfedavany tfetim stranam nebo
jinym zplsobem poskytovany k dispozic.

POCTIVA HOSPODARSKA SOUTEZ

VSechny obchodni aktivity podléhaji pravidlim
poctivé  hospodarské Obchodni
partnefi musi dodrZzovat kartelové zakony a
zakony na ochranu proti nekalé konkurenci.
Pokud je to mozné, je nutné zabranit konfliktu
zajmu. Tam, kde konflikty zajmd nelze vyloucit,
je nutné o nich aktivné jednat a pfijmout

soutéze.

zmirfujici opatfeni.
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NO SUBCONTRACTING

Our business partners / suppliers must ensure
that the production of goods or the provision of
services is not outsourced to partners or
locations where the rules of conduct agreed in
this policy are not or only partially respected.

NO DISCRIMINATION

We do not tolerate discrimination in business
relationships and interactions or harassment in
the work environment based on gender, age,
caste, birth, social background,
disability, ethnic or national origin, nationality,
membership in employee
including trade unions, political membership or
opinion, orientation,
responsibilities, marital status or any other
situation that could lead to discrimination.

religion,

organizations,

sexual family

NO FORCED LABOUR

Business partners / suppliers shall not use or
promote servitude, forced or compulsory labor,
slavery, human trafficking, or involuntary labor
of any kind. They shall not make employment
conditional on the surrender of the worker's
passport or work permit.

NO CHILD LABOUR

Child labor is prohibited. No employees may be
employed who do not have a minimum age of
15 years. In countries covered by the
developing country exemption under ILO
Convention 138, the minimum age may be
reduced to 14 years.

ZADNE SUBDODAVKY
Nasi obchodni partnefi musi zajistit, aby k
vyrob& zbozi nebo poskytovani sluzeb

nedochazelo u partner nebo v lokalitach, kde
eticka pravidla stanovena touto smérnici nejsou
vlbec nebo jsou jen ¢aste¢né dodrzovana.

ZADNA DISKRIMINACE
Netolerujeme
obchodnich nebo vzajemnych vztazich ani
obtéZovani na pracovisti z ddvodu pohlavi,
nabozenstvi, kasty,
socialniho pozadi, handicapu, etnického nebo
narodniho puvodu, narodnosti,
zaméstnaneckych organizacich véetné odbort,
politického ¢&lenstvi nebo nazoru, sexualni
orientace,
stavu nebo jakékoli jiné situace, ktera by mohla
vést k diskriminaci.

zadnou diskriminaci v

véku, mista narozeni,

Clenstvi v

rodinnych zavazku, obcéanského

ZADNA NUCENA PRACE

Obchodni partnefi nesmi v zadném pfipadé
vyuzivat manstvi, nucenou nebo povinnou
praci,
nesvobodnou praci jakéhokoli druhu nebo ji
podporovat. Nesmi zaméstnani podmifovat
prfedanim cestovniho pasu nebo pracovniho
povoleni pracovnika.

otroctvi, obchod s lidmi nebo

ZADNA DETSKA PRACE

Détska je zakadzana Nesmi byt
zaméstnany zadné osoby, které nemohou
prokazat minimalni vék 15 let. V zemich, které
podle konvence ILO 138 spadaiji do vyjimky pro
rozvojové staty, smi byt minimalni vék sniZzen
na 14 let.

prace
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PROTECTION FOR YOUNG WORKERS
When young workers under the age of 18 are
employed, they must not work at night or in
conditions that affect their health, safety,
morale and development. In addition, it must be
ensured that business hours do not conflict with
school attendance.

EMPLOYMENT

Work must be performed based on a
recognized and documented employment
relationship that complies with national law,
custom or practice and international labor
standards. Employment, development and
promotion opportunities shall be based solely
on occupational qualifications and

performance.

SAFE AND HEALTHY WORKPLACE

All occupational health and safety regulations
must be complied with within the framework of
national legislation. The employer must ensure
the right of workers to healthy working
conditions. There must be no risk to life and
limb. Vulnerable persons such as young
workers, young mothers and pregnant women
and persons with disabilities are subject to
special protection.

REASONABLE WORKING HOURS

Overtime should remain an exception, be
voluntary, be remunerated with a premium and
not be associated with significantly higher
occupational risks.

OCHRANA MLADYCH PRACOVNIKU

Jsou-li zaméstnani pracovnici mladsi nez 18
let, nesmi pracovat v noci nebo za podminek,
které ohrozuji jejich zdravi, bezpelnost,
moralku a vyvoj. Navic musi byt zajisténo, aby
pracovni doba nebyla v kolizi s navstévou
Skoly.

ZAMESTNANI

Prace musi byt provadény na zakladé
uznavaného a dokumentovaného pracovniho
poméru, ktery odpovida narodnim zakonnym
ustanovenim, zvyklostem nebo praktikam a
rovnéz mezindrodnim pracovnim normam.
Moznosti zaméstnani, rozvoje a kariéry zavisi
vyhradné na profesni kvalifikaci a vykonu.

BEZPECNE A ZDRAVE PRACOVISTE

V ramci mezinarodnich pfedpisG musi byt
dodrzovana vSechna ustanoveni na ochranu
bezpec€nosti prace. Zaméstnavatel musi zaijistit
pravo pracovnikl na zdravé pracovni
podminky. Nesmi dochézet k ohrozeni zdravi a
zivota. Ohrozené osoby jako mladi pracovnici,
mladé matky a t&éhotné Zeny a rovnéz postizené

osoby podléhaji zvlastni ochrané.

PRIMERENE PRACOVNIi DOBY

PresCasové hodiny by mély zlstat vyjimkou,
mély by byt dobrovolné, ocenéné pfiplatkem a
nemély by byt spojené s vyrazné vySSimi
pracovnimi riziky.
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ADEQUATE REMUNERATION

The right of workers to adequate remuneration
must be ensured. Wage levels must reflect
workers' qualifications and education levels
and be based on normal working hours.
Systematic delay of wage payments is not
acceptable.

ENVIRONMENTAL PROTECTION

Business partners undertake to comply with the
national requirements for
environmental protection and to take necessary
measures to prevent environmental damage.
Impacts on the environment shall be kept as
low as possible. When developing products
and services, they must ensure that measures
are implemented to
resources and that
sparingly.

minimum

reduce the use of
resources are used

SAFE PRODUCTS AND SERVICES

Business partner products and services must
not endanger people or the environment. They
must comply with the prescribed national safety
standards.

COOPERATION AND TRANSPARENCY

An open and transparent information policy is
an important condition for us. We therefore
always expect complete and honest reports.
Information must be comprehensible and
verifiable.

PRIMERENA ODMENA

Musi byt zajisténo pravo pracovnikll na
pfimé&fenou odménu za praci. Uroveri mezd
musi odpovidat kvalifikace a Urovni vzdélani
pracovnikl a musi byt vztazena k normalni
pracovni dobé. Neni pfijatelné systematické
opozdovani vyplaty mezd.

OCHRANA ZIVOTNIHO PROSTREDI
Obchodni dodrzovat
narodni minimalni pozadavky na ochranu
zivotniho prostfedi a pfijimat potfebna opatfeni,
ktera zabrani jeho posSkozovani. Vliv na zivotni
prostfedi musi byt udrzovan co nejmensi. Pfi
vyvoji produktd a sluzeb je nutné zajistit, aby
byla provadéna opatfeni pro snizeni vyuzivani
zdroju a aby se zdroji bylo zachazeno Setrné.

partnefi jsou povinni

BEZPECNE PRODUKTY A SLUZBY
Produkty a sluzby obchodnich partner(i nesmi
ohrozovat ¢lovéka ani zZivotni prostfedi. Musi
odpovidat pfedepsanym
bezpecnostnim standardim.

narodnim

SPOLUPRACE A TRANSPARENTNOST
Oteviena a transparentni informacni politika je
pro nas dulezitym pfedpokladem. Ocekavame
proto vzdy Uplné a Cestné zpravy. Informace
musi byt prokazatelné a kontrolovatelné.
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